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Editorial
Dear IAEVG Member,
This Newsletter allows us to recover the fullness of perspective in identification of new challenges and in
need for new answers to shape the future on the one hand, and on the other hand the wealth that comes
from the history of our path thanks to documentation and materials that we have. The 21st century struck
globally us with its new challenges, with its new scenarios and with keywords ranging from transitions to
need for readiness, from innovation to resistance to change, from perspectives with liquid contours up to
reflexivity as possibility of new answers not only individual, professional but also associative and politic.
2012 was a year full of initiatives and events relevant to IAEVG, now 2013 promises to be even more
inspiring and challenging. We extend the invitation to you all to participate in the life of the Association, in
its initiatives and to be as close as possible through exchanges, collaborations and participation at
IAEVG conferences. We thank all those who sent contributions to the Newsletter and encourage you to
offer further contribution. We wish Merry Christmas to everyone and that 2013 will see the realization of
all your professional and personal projects. We begin preparing for the next conference of our
Association in Montpellier!
Annamaria Di Fabio and Jane Goodman, General Editors

IAEVG President’s column
We live in changing times, as individuals, as
citizens and as an international association.
This was highlighted at our most recent
international conference in Mannheim where a
range of meetings (both formal and informal) of
IAEVG members took place.
Our conferences provide a unique opportunity for
at least a small cross section of our membership
to meet face to face. This includes the Board and
the Executive but extends much further than that.
At our international conferences we also always
hold a members' forum and in addition this year
there was a meeting of 'Table 20', a group of
primarily young members who first met in Cape
Town last year and have kept in touch via social
media. There was also a range of smaller
informal
meetings
between
like-minded
colleagues covering a range of topics.
The format of the members' forum was different
this year, allowing a much more open exchange
of ideas about how to make IAEVG more
meaningful for its members.

Some of the key thoughts and challenges to
come from these various meetings were:
• How do we recognise and give voice to various
regional groupings within IAEVG?
• How can we ensure that
the
Board
and
the
Executive
work
more
closely together in running
the Association?
• How can we further
improve our communication
with members? Is the
newsletter in its current form
meeting members’ needs?
• How do we support and respond to the voice of
informal groups such as ‘Table 20’?
We are living in times of change. Our
responsibility as to ensure that our organisation,
IAEVG, responds in a way that keeps faith with
you, our members.
Lester Oakes President IAEVG

IAEVG Homecoming - International Career Guidance Conference in Mannheim,
Germany: “Career Guidance for Social Justice, Prosperity and Sustainable
Employment - Challenges for the 21st Century”, 3-6 October 2012
After the Association’s 60th anniversary last year
and a series of conferences in the southern
hemisphere the IAEVG returned to its roots in
Europe celebrating its annual conference in
Germany. The event was organized in
cooperation with the University of Applied
Labour Studies (HdBA) of the German Federal
Employment Agency in Mannheim – the
institution where career counsellors working in
the Federal Employment Agency are trained and
which celebrated its 40th anniversary at the
conference. It was supported by the Federal
Ministry for Education and Research, the
National Guidance Forum in Education, Career
and Employment and the Federal Employment
Agency. 500 participants from 40 countries and
all continents contributed in 18 symposia and
more than 40 paper and poster sessions to the
excellent and diverse scientific program.

In his opening keynote Professor Ronald G.
Sultana (Malta) gave an inspiring introduction
into the complex relationship between career
guidance and social justice from philosophical
and sociological perspectives. Further keynotes
by Professor Nancy Arthur (University of
Calgary), Professor Walter Müller (Mannheim
Centre for European Social Research) and
Professor Joachim Möller (Institute for
Employment Research, Nuremberg) provided
political, economic and professional perspectives
on the matter, thus opening the discussion to
other disciplines from which the guidance
community can learn.
The red threats lead out were taken up in panels
and symposia: in the context of social justice and
beyond, guidance is increasingly viewed from a
contextual stance. Particularly, concerns for

quality and professionalism were viewed from
this broader perspective
whereby a culture of
evidence-based policy
and practice has been
called for involving
research, practitioners
and policy makers.

Repeatedly, researchers and practitioners
addressed the social responsibility of the
guidance community to engage in advocacy and
in challenging social structures.
Parallel to the numerous symposia and paper
sessions – participants reported that guidance
was needed in order to decide on choosing from
the programme – the poster sessions very well
represented the diversity of IAEVG. For her
outstanding poster presentation on “Reliability in
vocational guidance: a longitudinal case study
with the Berufsbilder-Test-BBT” Giselle MüllerRoger Welter from Brazil was awarded with the
Poster Award.
In the final IAEVG-Round Table under the lead
of Professor Anthony G. Watts panel speakers
from India, South Africa, New Zealand, Finland
and Italy stated that IAEVG-Conferences proved
to be a strong vehicle for advocacy in guidance
matters in their countries as they not only
provide new insights and ideas but often act as a
facilitator for change. Thus, they impacted
guidance structures and policies in several
countries as the experiences presented from
previous IAEVG conferences showed.
One outcome of the conference is that there will
be a special IAEVG interest group on social
justice which will continue working on this
overarching issue.
We are looking forward to the next IAEVG
Conference to be held in Montpellier, France,
September 24-27, 2013 which will further
elaborate an important aspect of the social
justice issue: “Career counseling: a human or a
citizen’s right?”
Karen Schober, Judith Frübing, nfb, Germany

New challenges need new answers: Table 20 and Open Forum met in
Mannheim for an alternative conference session

Since the IAEVG Conference in Cape Town
(2011), a group of professionals and researches
from different nationalities kept in touch through
social media. The group is called ‘Table 20’.This
contact has been a source for friendship,
scientific and professional interaction. Different
issues have been shared, such as ongoing
research and investigations, professional’s
projects, challenges of everyday practice as well
as holiday moments. The virtual environment
enabled people with different backgrounds to
contribute to and elaborate on each of the
subjects published in the group.
This exchange was continued and broadened
during the Mannheim conference at an unofficial
alternative conference session where the group
started a new forum called: Open Forum.
Everybody was welcomed to enjoy the session.
Breaking out of the conference routine the
participants warmed up with a body exercise led
by Fernando Aguiar. That brief, but exciting
experience, opened people to make contact with
each other and to exchange not only about
theoretical and scientific issues, but rather about
their personal relations and beliefs concerning
the educational and vocational field.
After warming up bodies, minds and tummies chocolates were well received at this late hour small groups reflected on their work and practice
in career guidance and research, the discussion
was based in three basic questions: Why am I in

this room? Why am I in this field of career? What
could I use Open Forum for? - And how?
The over 15 participants (from 5 continents)
engaged in the lively discussions agreed on
finding new activities apart from those
traditionally organized in big conferences to
exchange ideas in a more informal way.
Learning about the reasons and professional
backgrounds of the participants was also
inspiring. In the end, everybody was asked to
describe in one word how he or she felt about
the session; curious, lucky, hungry, energized,
happy and surprised were some of these words.
In conclusion, the IAEVG Open Forum
broadened its base as a multicultural,
multidisciplinary and multifunctional space for
ideas which hopes to support IAEVG in
becoming an even more global organization
representing the manifold mindsets of the
international guidance community. The forum
gathers and encourages a new generation in
IAEVG. It promotes the engagement in
conferences (as it did in Manheim), new formats
for exchange and future projects.
Everyone who feels interested and young in
mind and thinking, is invited to join the group on
Facebook: IAEVG Open Forum
Author: IAEVG – Table 20, represented by: Judith
Fruebing, Germany, Yuval Shafir, Israel, Fernando
Aguiar, Brazil, Màrius Martínez, Spain, Rie
Thomsen and Helene Valgreen, Denmark

The archives of the IAEVG
The full IAEVG archives are at the HdBA
in Mannheim, Germany, the university

where our last IAEVG annual conference
was held.

The IAEVG archives
Jürgen Nürnberger -Director of Library and
Media of the HdBA in Mannheim - files,
order and takes care of all documents we
regularly send to him.

Suzanne Bultheel and Beatriz Malik

Jürgen Nürnberger
During the conference at the HdBA, he
kindly organised a visit to the archives and
showed us some relevant documents, like
a blue binder with the original documents
of the creation of the association who was
named “association internationale de
l’orientation professionnelle” – AIOP –
International association of vocational
guidance.

Thanks to Jürgen Nürnberger, we could
see photos of the first AIOP meeting which
was held in 1953. 60 years after, we will
celebrate this event at the 2013 IAEVG
conference in Montpellier France, one
founder-country of our association.
We would like to thank very sincerely
Jürgen Nürnberger who not only classifies
and takes care of our archives, but he
wants to share his discoveries and
knowledge, by extracting particularly
interesting documents from our archives.
Suzanne Bultheel Secretary General of the
IAEVG and Beatriz Malik Vice President

“Maximizing the World’s Potential through Guidance“ – 60 years of IAEVGhistory at a glance
Just in time for the IAEVG conference 2012 in
Mannheim, Germany, (see article on page 2)
Bernhard Jenschke presented his publication,
”History of IAEVG 1951 – 2011. Chronicle,
Policies and Achievements of the Global
Guidance Community”. With this
historical
review on the history and development of the
oldest international association for educational
and vocational guidance, the author takes us on
a journey through time, which not only
represents the 60-years’ history of the
association but also gives an impressive insight
into the professional development of educational
and vocational guidance.
From his 25 years of experience actively serving
the IAEVG – among these, eight years as Vice
President (1991 – 1999) and eight years as
President of the Association (1999 – 2007) –
Bernhard Jenschke witnessed and shaped this
development. He knew some of the founders
(Hans Hoxter), he collaborated with Donald E.
Super and other important forerunners of
modern educational and vocational guidance,
and he strongly promoted the world-wide
network of the professional community.
Under
the
French
name
“Association
Internationale d’Orientation Professionnelle”
(AIOP – a few years later an „S“ was added for
“Scolaire“: AIOSP) the association was founded
in Paris in 1951 by mainly European and North
American experts in vocational guidance and by
policy makers (among those representatives of
the ILO and the UNESCO). Over its 60-year
history the organization developed into a worldwide association operating with currently more
than 22,000 members in almost 50 countries
from all five continents. Its publications and
international conferences are communicated in
four languages (English, French, Spanish and
German; www.iaevg.org).
In addition, to further develop professionalism
and international collaboration, the Association
advocated for the importance and recognition of
lifelong and high-quality career guidance as a
high individual and public good. In several policy
statements and declarations the AIOSP/IAEVG
appealed to national governments and
international organizations to guarantee qualified
and easy accessible guidance services to all
citizens as an individual civil right. The
Association reminded policy makers around the
world that the achievement of social equity,
better educational opportunities, participation in

lifelong learning, economic prosperity, and social
inclusion require the support of professional
guidance.

The “AIOSP Appeal to the Governments”
approved by the General Assembly in Florence
1983 reprinted in this booklet reads like a
communiqué that was drafted on the occasion of
the IAEVG Conference 2012 on social justice. In
cooperation with the OECD, the European
Commission, ILO and UNESCO numerous
professional activities have been initiated which
have had a lasting impact on the development of
guidance policy and practice in many countries
(e.g. the word-wide OECD/EU/World Bank study
2001-2004).
Besides the historical summary and a selection
of historical photos, the booklet contains a
reprint of all the important professional and
political IAEVG/AIOSP documents from six
decades which makes this publication also a
valuable “haptic tool” although it is available
online(http://www.iaevg.org/crc/files/iaevg/Histor
y%20of%20IAEVG-October%202012.pdf). We
owe Bernhard Jenschke our deep thanks for this
piece of work which preserves the historical
memory of the Association.
Karen Schober, Vice President, Germany

State of the Science Lecture “Narratability and career construction: empirical
evidence of intervention effectiveness”, 30th International Congress of
Psychology, 22-27 July 2012, Cape Town, South Africa
The quadrennial International Congress of
Psychology, which was held for the first time in
1889 in Paris, was held in South Africa in 2012.
This milestone event on the Psychology
calendar is an especially important event for all
fields of psychology, providing exciting
opportunities for scientific exchange and
dialogue between scholars and practitioners
from all disciplines of Psychology from all over
the world.
The 30th edition of the International Congress of
Psychology featured a large number of
prominent keynote and invited lectures,
workshops and symposia presentations by more
than 300 notable scholars from different fields of
Psychology.
These
presentations
were
articulated in addition to 13 prestigious invited
State-of-the-Science Lectures.
The main theme of the Congress, Psychology
Serving Humanity, highlighted many new
perspectives of the science of Psychology on the
one hand and emphasized the importance of
utilizing the science of Psychology as an
instrument to serve postmodern society in
various ways on the other hand.
This year, on the occasion of the 30th
International Congress of Psychology, held in
Cape Town, South Africa from 22 to 27 July, was
of special importance event for the field of
Guidance and Career Counseling. One of the 13
invited State-of-the-Science Lectures was
devoted to the discipline of Guidance and Career
Counseling, the main aim being to provide an
overview of developments over the past few
decades and spell out a route map for research
and intervention in this field for the next four
years. In doing so, the organizers acknowledged
the important role of the discipline in the service
of humanity in all its various forms.
As is always the case, State-of-the-Science
Lectures and presenting speakers were decided
upon by means of a rigorous process of
evaluation by the Scientific Committee. Based
on a stringent evaluation process, Prof. Mark
Savickas, globally recognized leader in the field
of Guidance and Career Counseling, was initially
invited to read the State-of-the-Science Lecture
dealing with the field of Guidance and Career
Counseling. However, Prof. Savickas were
already overly committed and subsequently
declined this invitation. Other names were then

put forward and after another round of stringent
peer review based on candidates’ curriculum
vitae, Prof. Annamaria
Di Fabio, Department of
Psychology, University
of Florence, Italy, was
invited to read this Stateof-the-Science Lecture
instead.

The title of her paper
was "Narratability and
career construction: Empirical evidence of
intervention effectiveness". This paper traced the
historical theoretical and intervention guidelines
in the field of Guidance and Career Counseling,
gathering and sharing with a wider audience the
most relevant and current stimuli in the field at
present.
The Lecture firstly delineated the current
theoretical
and
conceptual
framework
underpinning the field of Guidance and Career
Counseling in the 21st century. She then outlined
the new paradigm of Life Designing through the
two fundamental theories that have led to its
creation, namely the theory of Career
Construction of Mark Savickas (2005, 2009) in
the first place, and, secondly, the theory of Self
Construction of Jean Guichard (2004, 2005,
2008). These theories highlight the importance
of making people able rather just helping them to
fit in; of helping them to become employable
rather than just employed (Savickas, 2004). The
ultimate aim is to empower individuals to
develop a sound and stable sense of self and to
become self-sufficient and able to address
numerous transitions in the rapidly changing
global world of work. The guiding metaphor of
this approach is the storied approach. This
methodology emphasizes the use of innovative
qualitative
assessment
and
intervention
instruments and underscores the importance of
facilitating complementarity and integration
between
nomothetic
and
idiographic
perspectives.
The need for rigor at all levels, the importance of
assessing the effectiveness of interventions and
the need to develop new qualitative assessment
and intervention instruments were stressed. The
results of five studies conducted in an Italian

context
using
pre-and
post-intervention
experimental designs were presented. The
effectiveness
of
a
combined
quantitative/qualitative
approach
was
demonstrated.
More
particularly,
the
effectiveness of a number of newly developed
qualitative
assessment
and
intervention
instruments were highlighted. These instruments
are the Career Construction Interview of
Savickas (2010), the Career Interest Profile of
Maree (2010), the Career Construction
Genogram of Di Fabio (2010), and the Future
Career Autobiography of Rehfuss (2009).
In conclusion, the results of the studies referred
to emphasized the effectiveness of innovative,
new qualitative intervention assessment and
intervention instruments, developed from the
perspective of the new paradigm for Guidance

and Career Counseling in the 21st century and
cast light on the importance of using a combined
quantitative/qualitative approach in Guidance
and career Counseling at all levels of
intervention.
This State-of-the-Science Lecture has special
value and significance for the field of Guidance
and Career Counseling in the postmodern era. It
delineated a number of innovative perspectives
on and practical strategies for research and
intervention in the field during the coming years.
Above all, though, it confirmed the key role of
our field in terms of Psychology’s broader aim of
serving humanity and contributing to the wellbeing of all individuals.
Annamaria Di Fabio

UPCOMING CONFERENCES
IAEVG-CIOM 2013 International Conference, 24-27 September 2013,
Montpellier, France
Career Counseling: a human or a citizen’s right?
The next International Conference of the IAEVGCIOM 2013 - organized by the ACOP-France will
take place from September 24 to 27, 2013 in the
Corum – Congress Hall –, in the heart of
Montpellier with the theme:
Career counseling: a human or a citizen’s right?
How can career counselling contribute to the
construction of citizens who conceive their own
human development as related to others’
developments and the common good? Which
public policies might be implemented for that
purpose?

Guided by an English speaker colleague, our
President Lester Oakes, visited Montpellier in
October, and the places where the Congress will
be held. He said he was won over by the city of
Montpellier, as well as his visit to the Roman city
of Nîmes. He met with the conference organizers
and he told us he left confident of the success of
this conference.
Shedule and scientific program of the CIOM 2013
are online.
Call for Proposals (workshops presentations and
posters) : until April 5, 2013
Early Bird registration: Until April 30, 2013
Standard registration : Until June 15, 2013
Late registration : Until September 10, 2013

For more information: http://ciom2013.acmontpellier.fr/
We are looking forward to welcoming you in
Montpellier, hoping that the CIOM will be a
highlight of the year 2013 and for which we
present to you our best wishes for happiness.
The Corum: Congress Hall of Montpellier

Suzanne Bultheel and Betty Perrin

RESOURCES
Handbook for the Academic Training of Career Guidance and Counselling Professionals
NICE (Network for Innovation in Career Guidance
and Counselling in Europe) has published a
handbook for the academic training of career
guidance and counselling professionals. The
“NICE Handbook” offers scientifically based
arguments for training career professionals in
higher education institutions, a vision of which
core competences career professionals will need
in the future, and a framework for designing and
developing degree programmes in career
guidance and counselling.
The NICE Handbook exists in two different
versions, which can be downloaded and ordered
through the network website at www.nicenetwork.eu. The short version aims at reaching a
broader audience and primarily comprises central
concepts (e.g. the NICE Core Competences). The
full version of the NICE Handbook additionally
comprises research which was undertaken in the
network on the current structures, contents and
approaches in the higher education of career

professionals in Europe, as well as a chapter on
innovative themes for academic training.
NICE as an academic network has been founded
in 2009 with financial support from the European
Commission and has just been granted a second
period of funding from 2012 to 2015. Currently the
network involves 45 partners – most of them
offering degree programmes in career guidance
and counselling – in 28 European countries. In
the near future, the concepts proposed in the
NICE Handbook will be tested and developed
further.
The greater public will be invited to a large
international conference in Canterbury (UK) from
September 3-6 in 2014 to discuss about the
future of higher education and research in career
guidance and counselling.
Jonhannes Katsarov and Peter Weber,
coordinators NICE Network

MEMBERSHIP CONTACTS:
IAEVG administration, Ottawa : membership@iaevg.org
IAEVG Treasurer : Michel Turcotte Turcotte.michel@gmail.com
IAEVG General Secretary : Suzanne Bultheel suzanne.bultheel@gmail.com
IAEVG Website : www.iaevg.org
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